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PERSONNEL 
 

The Board follows the personnel policies of Boise City, as outlined in the Boise City 
Employees Handbook. 

 
The Board has sole responsibility for hiring, supervising, and evaluating the Director, 
who serves at the pleasure of the Board. 

 
Nevertheless, the Board expects members of the Library’s management to bring serious 
concerns related to the Director’s job performance to the attention of the Board. These 
concerns would include: 1) job performance that clearly does not meet the job description 
or job performance standards adopted by the Board; 2) intentional actions by the Director 
that circumvent the written library policies as adopted by the Board; 3) the creation of a 
hostile, harassing, or threatening work environment whether as an ongoing practice or a 
single incident; 4) unethical or illegal actions or behavior. 

 
The Director and supervisory staff have the authority to dismiss any library employee 
whose attitude, professional ethics and conduct, or performance of duties make such 
action advisable. The Director and supervisory staff shall follow the personnel policies of 
Boise City when exercising this authority, as outlined in the Boise City Employees 
Handbook. 

 
The Library is committed to providing equal employment opportunities for all persons. 


